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R—N—21)—=X) #BIBD T ¥, www.rieb.kobe-u.ac.jp/academic/ra/dp/English/DP2020-08.pdfic T AF B Ao
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FLio™ F502DT—2%FERLICBIOMETIF. A5V EE TS0 F—OWABMEDBE EICK
D, FDH3I~6HNBLURITEAELEDRREZERTZEVSMABDEEICTSRAOMEN BTSN
felehbhhDhFELI Y Floo KETOFABT —HICED L 401KIMAE DI3%H 401K TFO/N1
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* FEmpower Draws Participant Engagement With Estimated Retirement Income.jPlanSponsor (January 31, 2018) #&BB D &,
www.plansponsor.com/empower-draws-participant-engagement-estimated-retirement-income (2 C A FA8E,

15 E.C. Briiggen, T. Post, and K. Schmitz, 2019, Tlnteractivity in online pension planners enhances engagement with retirement
planning - but not for everyone,. Journal of Services Marketing, Vol. 33 No.4, pp. 488-501% &N ¢,
https://doi.org/10.1108/JSM-02-2018-0082|C T A F A &L,

*6 Empower, 2023, FEmpowering America’s Financial Journey &M C &, https://docs.empower.com/empower-institute/
2023-Corporate-EAFJ-Study.pdfic T AF Al AL,
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(ERISATE) D, [ELARBICIEE (RA) HBIRS N, AEOBETHME 0B) H&UREILA (00 75>
DIFRENEDSNE LT

1982F N 52001F ICHT T BRI EE SWHEELEHORANZZB L. BENMLFE (DC) 7>
(A0LKNTZ>EZ L) OHWHREREZ ABICS I I TIFE LT 2001F B FERES S O RBH AR E
(Economic Growth and Tax Relief Reconciliation Act of 2001 : EGTRRA) 1%, BB FE S HRELE %
51F £V SORUEDFBEICF vy F 7y THHI 2B AT S CICED CNZEBRRITEMNICLE
L7co

ZD5EH. 2006 FEFHREE (PPA) (F. 401N TR EDEEMEES (DC) FS5>OBEEMAZ S
SICRMT2—H. BB T IAHILMEEADBZRR . BE TORBIELTLIDEETCOALD
HBHDICTRDIC. ABAREBEEBALE LTce CNSDOEBIIE L EDH S LE LI 401K TV
IE 2022F KBS T71IAU ED TS VT 7,000 AND 77T« T RMAZB BB R ADTRES
BLVEREDEZEICLD6IK6,000KRILICEZEEEARBLTVED,

FELREE (PPA) (T F/-. BEBEBOFTEZEIZT—D0ATICETOINEANBIARSITIFAVEDFRFHD
THEERHES OC) I VICMABNBRABMRIADSDBURE T2 RO 5L OEBINICETR
13T A0LKIRED DA IBET L B I EEHHEES (DC) DS VRRIF—H IR —
I—TVb TP ROES BN AERAREFRET A MNREC L THEBRLAVWT. R4
HEMELICEEIVIRADHEAEDORICRE T 2T IHIIMNREF T3 mBIRT I S5 ZFHFILH
SIRET B E T 401KIREB DDA IREL £ L1z. BEMICIE KEHBE (DOL) IdHAZ >R EH
TFLNTGYRB D7V R 2=y T — 77V R B LU EEOEL R LDl —7/N\—/N—
HESTIZEIET 74 MEYENREFE (QDIA) E L TERTEFZLIICLE L. HEE & —R AR
B%ERS. TAERET7URICIECOESAEBEBES X FEATLT .

20224 (CSECURE2.07ED BRI L AKEDRBEHIEIFHEBZHITTVET, COEROFRFIBICIE.
401K TSR EFDMOEENEFES (DC) TS UADMAZE YT e xBIELI-BEINMADIRED
FENTED 2025F DS IFFFR T I NH L TEHEMAN —BNICEB L INE T BAIFE . ER
FAFEO—VDOFHWVE SV CGRBORICEREORYF U IHHEEEMAEICIRBETISL5IC
TERETMABENERICEITTEDICETEZRDSNZ LSV R—NLET, BAIFTSIC. HEEA
F 73> (Pooled employer plan) DILKHLZE L. BRAEHNRR Y —THZEBETE Y —ILIEAD
TR TR GIBEENZ DR T DO DBNMOERZIRME L £,
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https://www.ici.org/global_retirement
https://www.ici.org/node/839411
https://www.ici.org/system/files/2024-07/retirement-keys-contributions-japanese.pdf
https://www.ici.org/node/839406
https://www.ici.org/system/files/2024-07/retirement-keys-investment-choice-japanese.pdf
https://www.ici.org/node/839251
https://www.ici.org/system/files/2024-07/retirement-keys-tax-treatment-japanese.pdf
https://www.ici.org/node/839426
https://www.ici.org/system/files/2024-07/retirement-keys-autoenroll-japanese.pdf
https://www.ici.org/node/839421
https://www.ici.org/system/files/2024-07/retirement-keys-disclosure-japanese.pdf
https://www.ici.org/node/839256
https://www.ici.org/system/files/2024-07/retirement-keys-limited-access-japanese.pdf
https://www.ici.org/node/848016
https://www.ici.org/system/files/2024-07/retirement-keys-portability-japanese.pdf
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